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While the first group of Local 
90d Donors were still mak- 
sir contribution to the Blood 
ik, telephone calls began to 
ne in from stricken Union mem- 
asking for assistance. 

call for help came from 
Mrs. Julia Santangelo of Parkches- 
et who asked that blood be re- 
leased for her husband following 
@ complicated operation. ‘The sec- 
fond appeal came just a short 
While later from Mrs. Katherine 
Francis of Herald Square whose 
husband had been admitted to the 
Rospi suffering hemorrhages 
an undiagnosed cause. In 
‘Doth cases the Union moved swift- 
Ty to place the services of the Bank 
@ the disposal of the needy mem- 


= 
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‘fhird Herald Square D-Day. 
March 8 


/ With the signatures of more 
& 1500 Union members alone 
im Blood Bank pledge sheets cir- 
Giiated by 1-S Shop Stewards, 
fer 500 men and women in Her- 
Square and Parkchester have 
iy reported to the nurses in 
of the collection centers. 
i response to Union appeals was 
at Herald Square that 
a small fraction of those who 
@ Signed up were able to make 
contribution on February 15, 
PGrst scheduled day. February 
was immediately designated 
Esecond Blood Bank day at the 
| Street Store. A staff of 6 
ies was again kept busy from 
“AM. until 5 P.M. and still not 
"olunteers had the opportunity 
p make the Bank the success 


destined to be. A third 














D-Day for Herald Square donors 
will be held on Wednesday, March 
8th. 

Preliminary study of Blood 
Bank Statistics showed that about 
28% of all the volunteers were re- 
jected as donors. Rejections were 
based on such causes as recent 
operations, pregnancy, colds, ma- 
laria and minors lacking the writ- 
ten consent of their parents. 


More Donors Needed 


Union and company officials, 
after making their contribution, 
highly praised the response of the 
people, but Cliff Sanders, Union 
co-chairman of the Blood Bank 
Committee sounded a note of cau- 
tion. He pointed to the relatively 
high percentage of rejections and 
noted that, “on this basis we must 
double the number of pledgees if 
we are to attain our goal of 1000 


Heedy Union Members Call For Blood Bank Aid 
hile Waiting Donors Still Crowd Hospital 


pints of blood to be available to 
all Macy employees and their im- 
medfate family. 

“Since we have no way of know- 
ing whether we will be the next to 
need the security of the Blood 
Bank it is up to each of us to help 
guarantee its success for our own 
sake and for the good of all.” 

D-Day is March 15 at Flatbush 
where excellent results are fore- 
cast. Dates for Bank days at Ja- 
maica and White Plains are ex- 
pected to be announced shortly. 


In Case of Need 

If blood is needed — telephone 
Vice-Pres. Elizabeth Hammond at 
the Union office, LAckawanna 4- 
9715. If blood is given before the 
Union is consulted, you ‘will be 
credited with the necessary 
amount upon approval of Local 


1-S. e 








GENERAL 
Membership Meeting 
TUESDAY, APRIL 4—7 P.M. 


MANHATTAN CENTER 
34th Street and 8th Avenue 


hear a full report on current negotiations for 
35-HOUR WORK WEEK 
EQUAL PAY FOR EQUAL WORK - 
SUBSTANTIAL WAGE INCREASE 


Constitutional Assessment of $2 for Unexcused Absence 








Union Negotiators Submit 
Demands; Urge Fast Talks 


Paced by President Sam Kove- 
netsky and Vice-Presidents George 
Gurian and Elizabeth Hammond, 
the fourteen members of the Local 
1-S Negotiating Committee pre- 
sented the Union’s demands to 
Macy representatives at the first 
meeting held at the end of Febru- 
ary. 

Stating the Union’s position, 
President Kovenetsky said, “We 
are re-opening the contract at this 
time, not because the agreement 
says that we can, but because the 
people feel the need for improve- 
ments. 

“We are demanding the adjust- 
ment of the wage inequities which 
you now have in front of you,” 
said the Local’s leader, speaking 
directly to Macy Labor Relations 
Manager Fred Fisher. “We are al- 
so demanding a reduction in work- 
ing hours from the present 40 to 


Exec. Board Blasts 
Macy Sales Committee 


The Local 1-S Executive Board, 
at its meeting held on February 
27, blasted Macy’s Sales Promo- 
tion Program as “window dressing 
in an attempt to ultimately use 
responsible Union members to put 
greater pressure on their fellow- 
workers.” 

Said one member of the com- 
pany’s committee, “I went to the 
first meeting hoping to be able to 
show the company how extra cler- 
ical work, stock work, etc., had 
cut into our selling time and there- 
fore into our volume. I found that 
the company was interested only 
in making their speed-up work. 
They are not really coricerned 
with solving problems.” 

Most enthusiastic approval went 
to President Sam Kovenetsky 
when he said, “Let us make it 
clear to every Union member that 
Macy’s Sales Promotion Program 
is not related to, or sanctioned by, 
Local 1-S. Let every worker know 
that if the executives were doing 
their work these so-called surveys 
would not be necessary. Let the 
company provide the goods the 
public wants and our people will 
increase their volume. Let the com- 
pany know that our business is 
UNION business — not telling 
them how to run theirs!” 

Aid to Miners 

The Board went on record in 
full support of the United Mine 
Workers strike for a wage increase 
and an additional payment to their 
Welfare Fund. 

The executives voted a contri- 
bution of $50 from the Union’s 
treasury and directcd the Union 
to conduct a campaign among all 

(Continued on page 4) 
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35 per week. And lastly we de- 
mand a substantial wage increase, 
the exact amount of which will de- 
pend on the progress we make on 
the first two demands.” 


In response to a company state- 
ment in favor of speedy negotia- 
tions, Union negotiator Jerry 
Harte said, “last year we were al- 
so told that the company wanted 
to finish in a hurry. We sincerely 
want to complete negotiations 
quickly. We. can only hope that 
you are equally sincere.” : 

Said 1-S_ bargainer Arthur ‘ad 
Daum, “The membership has ~ | 
made it clear that due to the in- f 
creased pressure of work our mem- 
bers regard the 35-hour week as 
an absolute essential. They also 
feel that this must be separate and 
apart from any consideration of a 
wage increase. We feel that we 
have earned both and are deter- 
mined to have both.” 

Getting a grim laugh frotn every- a 
one around the table, Union 
spokesman Earl Fulford admon- 
ished company representatives to, 
“Say what you mean, mean what 

(Continued on page 2) 


1-S Supports 52 Week 
Jobless Pay Bill 


News of a legislative bill which 
would provide 52 weeks of unem- 
ployment insurance instead of the ; 
present 26 weeks has been care- ae 
fully suppressed in the anti-‘stat- 4 
ism,” anti-labor press. = 

The Bill, introduced in the New | 
York State Assembly early in Feb- a 
ruary, is now bottled up in the a 
Labor Committee. Immediately 
following presentation of the leg- 
islation, President Sam Kovenet- 
sky sent the following telegram ” 
to Labor Committee Chairman 
John Waldin. “. . . I hereby call on “ 
you as Chairman of the Labor ; 
Committee to afford full public 
hearings on Assembly Introduc- 
tory Bill 1597. Rising unemploy- 
ment and increasing difficulty, in 
finding re-employment makes 
favorable consideration of this 
bill imperative.” 
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Campaign Planned 


Members of Local 1-S are pro- 
ceeding with plans which include 
delegations to individual New 
York City Assemblymen as well 
as delegations to Albany. Union 
members are asked to send letters 
or telegrams to State Assembly- 
man Wadlin, New York State - 
islature, Albany, New York, call- 
ing for public hearings. It is also 
suggested that members enlist 
their friends in the campaign for 
extended benefits for the jobless. 
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PARKCHESTER 


* 

Fellow Union members, -please, if you know 

of anyone out sick, tell your Shop Steward so 

he or she can tell Welfare Board members Lil- 

lian Branca, Peggy Galvin, or Georgine Staib. 

In many cases we learn about illnesses when it 

is too late to send our friends a little remem- 

brance . . . Sometimes they are even back at 

’ work before we know that they were out... 

on Winter vacations are here and everyone is go- 

ing South but Miss Fishman . . . She’s gding 

Georgine Staib to Canada. The stork has been busy making 

others and grandfathers . . . C. Morrison, PKM, became a 

grandfather while Miss O’Leary, Miss Gilmartin, and Miss Danuff be- 

came grandmothers. Mr. Simon and the Committee did a fine job on 

the Blood Bank, as our results showed . . . At last something is being 

done about working conditions in P3 ... Your reporter had the pleas- 

ure of sitting in with the Store Committee and Mr. Lauter on griev- 

ances and can say that the Committee is doing a grand job. Keep going 

to your Shop Stewards with your grievances . . . They can be settled 

‘only if you bring them to the Steward’s attention. Keep an eye open for 

_ Thursday and Saturday onlies being brought in instead of regular 

_ workers for overtime . . . It’s a contract violation which alert Stewards 
and Union members are correcting by writing up and taking up. 


JAMAICA 


The mournful countenances on display here 
the morning after the Gimbel-Saks-Macy-Ja- 
maica basketball game were an obvious indica- 
tion of the way the game went. However the 
margin of defeat was so slim that there was no 
real loss of prestige — just the game. Our 
dauntless daredevils went on to trim Macy’s- 
Flatbush and Stern’s. Watch our speed in the 
— . . . The entire Boys’ Clothing Dept. 

an enjoyable evening recently as house 

of Olga Simmons who resigned a short Ben Calabrese 

ago... Irene Ostender (J5) back on the job after a siege of illness 

» ... Marilyn Bloome (Boy’s Clothing) is the latest of the predatory fe- 
male species to snare herself a mate . .. Bachelors beware!! Union eggs 
were a hot item here recently when a total of 144 dozen (extra large) 
were sold to Jamaica 1-S’ers at 50c per dozen ... laid by Union hens too, 
so help me!! Pauline Olivetto (Fabrics) has returned from a one-week 
in Florida, sporting a deep tan super-imposed on her natural 
ve(tto) complexion . .. Ouch!! The store Grievance Committee has 
innovated the practice of having one Shop Steward sit in on each weekly 
— meeting with management . . . Stewards attending so far have 
‘ound these sessions not only interesting but educational, as well. 


BEAUTY SALON 


In speaking of our Union, I need not tell you 
how much the organization means to each of 
us, Having the Union to stand behind us does 
not mean that we can or should slacken on our 
jobs, but we should strive to improve over-the- 
counter relationships between cutsomers and 
personnel, In this manner we will prove to all 
that organized labor is the best labor. No long- 
oy er is apples for the teacher and boot-licking the 
means of promotion of job security. With our 
_ Mae Mitchell Union behind us, we realize that “Security is 
born from Seniority.” . . . The Beauty Salon was well represented at the 
Shop Stewards’ Conference January 24 at the Hotel Martinique. Our 
resentatives were of course Pat and Edith, Shop Steward and Assist- 
ant Shop Steward respectively. Progress is being made on our 1950 con- 
tract, and we will give you more details as they become available. How 
far can one go in trying to cut down expenses? Ask Nat, he’s busy plan- 
‘ning his new home which he’s going to build with his own hands. Con- 
tractors beware, Nat is now stepping into the field of home-building 
after a very successful gareer in beautifying the ladies . . . 


WHITE PLAINS 


Management’s “curtailment of service” up 
here sent many Union members hurrying to 
their Shop Stewards to enquire about their 
security and a new respect for Local 1-S was 
born . . . Glad to see Helen Ruderman back in 
Children’s Wear after an absence due to ill- 
ness of her little boy . . . Our deepest sym- 

thy to Mrs. Gertrude Hart on the death of 

er son 12. . . Our Shop Stewards are really 
in stride, and their vigilance has uncovered 
violations of contract which were speedily ; 
corrected . . . Sorry we missed Mrs. O. Banks’ Hilda Proctor 
(Drugs) broadcast on Negro History . . . Plans are well along for our 
first birthday party. A dance at a local club . . . Our basketball team 
coming on like Gang Busters, won 10 out of 12 games against West- 
chester’s toughest . . . Our sympathy to the Frances Petluck (station- 
ery) family on the death of Mr. Petluck’s father . .. When gayer par- 
ties are given, the stockmen will toss them . . . just like the one they gave 
on Valentine’s eve at Lipton’s. Carl Kurtz and Mrs. George Francis were 
among those who helped make the evening gay. Shop Stewards had a 
meeting with our new Executive Board member at the Roger Smith Ho- 
tel. A lively and enthusiastic discussion preceded a tightly knit program 
of activity, both general and in support of current negotiations. 


FLATBUSH 


Congratulations to Marie Martino who 
recently celebrated her 21st birthday . . . Hel- 
en Jacobs, who has been out for the past three 
months with a broken ankle won’t be back 
with us for at least another month...take care 
of yourself, Helen and we really mean it when 
we say “Get back on your feet real fast!” ... 
Mel Melnyk is back from Florida and only 
slightly tanned . . . it looks as though he spent 
most fed ss indoors, but he oe : 
very p t_ and successful trip . . . Marc 
15th is our D-Day for the Local 1-S Blood Rhea Sabran 
Bank . . . Back in February we had a meeting to answer some of the 
questions that were bothering people. After Miss Baird made it clear 
that physical fitness would be determined before a person would be 
allowed to give to the Blood Bank our pledges took a big jump forward 
. . » We don’t want to sound as though we’re fighting for blood, but we 
sure aim to make as good a showing, or better, than our fellow union 
members in the other branch stores. . . 


* ghlail Sens 


SELLING 


The value of writing a grievance is clearly shown by the following: 
The Shop Steward of 123 Dept. submitted his grievance form which 
stated, “Section 1.04 of the contract is being violated every day in this 
department by having merchandise executives mark merchandise on 
the floor. This is a staff employee’s function.” The supervisor’s answer 
came back the same day, “You are absolutely right. This will stop im- 
mediately.” . . . Let’s write up those grievances! .. . Mail order clerks 
in four departments won raises averaging $1.50 per week after the com- 
pany had attempted to downgrade them to the lowest prevailing rate. 
The Union agreed that a uniform rate was desirable, but fought for, and 
won, the upgrading in place of the company’s formula . . . and maxi- 
mums are now reached in two instead of three years .. . A recently lost 
grievance hanging heavy on the Union’s hands again proves how un- 
civic minded Macy’s can be despite their gift of cherry trees to the City. 
Staff employees serving jury duty are expected to report for work at 
the store on Saturdays. The Union demanded that when jury duty ex- 
ceeds five days the company change the worker’s day off to Saturday. 
‘The company first agreed and then reneged, despite the fact that we 
have all been taught that when we serve our community we serve all the 
members of it .. . Macy’s apparently does not want to be a part of the 
community when the cost is as low as one staff worker’s day’s pay. de- 
spite the fact that company policy is to pay executives their full week’s 
salary when they serve on jury duty — and their juror’s pay is extra! 


NON-SELLING 


Workers in the Cafeteria, Soda Fountain, Commissary and Tea Room 
scored a victory in their protest against higher prices with no increase 
in their food allowance. AnsWer to their filed grievance was an addi- 
tional allowance for lunch PLUS a return to the five cent cup of coffee 
. . - Cafeteria Shop Steward Christian Ryan reports winning a back pay 
award of $123 for Rosa Lee, who had been doing a higher rated job 
without getting the higher rate. Chris also reports an additional $77.60 
won for two other department members who were being similarly de- 
prived of their proper earnings . . . Steward Dick Tikijian, representing 
21A and 26 Depts. tells of an over-eager Executive in Corset Mfg. who 
insisted on working. The people in the Dept. simply told the Exec that 
so long as she worked, they wouldn’t. Final agreement came at the second 
step in the grievance machine when the company ordered the executive 
to stop working except when she had to instruct a person . . . in which 
case the person would be required to watch but not work until the dem- 
onstration ended . . . Toilet facilities are finally under construction in 
the sub-sub-basement after strong protests by Local 1-S brought the 
problem sharply to the company’s attention . . . Receiving Dept. Shop 
Stewards have a lunch time meeting at the Union office every two weeks 
. - - a8.good as they are they are looking for ways to get still better 

. @ good idea for all! 
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OFFICES 


For almost 6 months Nancy Jameson of Cash Time was tutoring 
newer fellow Union members in the ins and outs of their job without 
extra pay. Heads-up Steward Eleanor Battaglia got together with Nancy 
and decided that sponsors’ duties deserve sponsors’ pay. As a. result of 
the grievance submitted, a back pay award amounting to $2.50 per week 
for 6 months was won . . . 43 Dept. Controls were for a long time situ- 
ated in a cold, dirty, drafty passageway near the freight elevators. Before 
that they were located in an office but were moved when the executive 
felt she had more urgent need for the space. In response to workers’ 
gripes, the Shop Steward wrote and submitted a grievance. Management 
responded by agreeing to move Controls out of the passageway and 
into the stockroom where space and lighting will meet the needs of 
the job ... PBX operators Sally Wisnieski and Alice Leinberger found 
themselves under warning for “below standard in supervision required, 
cooperation, and contacts.” Their 40 co-workers stood as the best refu- 
tation of the company’s charge. The Union, taking firm action against 
this unwarranted warning, succeeded in having both of them wiped off 
the books . . . Rita Gaddy in the Controllers office was the victim of a 
company “error” when she was laid off out of seniority on February 20. 
The Union, in a routine check of the company’s disinissal list, spotted 
the “error” and filed an immediate protest against the dismissal and 
won her reinstatement. Now being processed is a grievance demanding 
pay for the 4 days Rita lost as a result of the company’s carelessness. 


Members ame 


The recently concluded 
of Divisional Meetings has 
ed in the election of many ney 
Shop Stewards as well as a mm 
evaluation of those who were sug 
cessful candidates for re-election, 

While Union members righ 
fully expect that their’ Stewar 
will fulfill their duties on a yea 
round basis it is generally recog 
nized that special problems 
special responsibilities fall on hig 
during negotiations. This is so } 
cause an alert and well-informed 
membership gives tremendous sup. 
port to their bargainers. f 

Experience has amply proved 
that the Steward who keeps in 
close touch with everybody in hj 
department is best able to 
form all his duties. If your Stew. 
ard has made a practise of dis. 
cussing Union problems with you, 
then he has also been in the best 
position to hear from you your 
particular on-the-job problems, It 


on Stewards — 


is equally true that those Stewards. 


who have most actively taken up 


grievances with their supervisors 


enjoy the most complete support 
of the men and women in their 


departments, This simply means 


t! at the success of the Steward de. | 


and closeness of the relationship 
he builds with the people around 
him and on his knowledge and un- 
derstanding of the Union contract. 
Also of great importance is the 
willingness of the Steward to un 
selfishly fight for the rights ¢ 
every person dependent upon him 
for leadership. ' ; 
The Union has recognized 
importance of the Steward by 
ning Super-Seniority for him. 
additional security the Stew 
thereby enjoys enables him to rep 
resent the members of his depart 
ment without fear of executive 
risal. Individual Union member 
ave been known to default the 
rights because they didn’t know 
them and failed to come to tl 
Steward for help. 
In this period of negotiatio 
it is especially important th 
every member of the Union kno 
his Shop Steward and keep i 
close touch with him for news 
the day-to-day developments. 
Shop-Steward who is really doi 
his job will have the answers t& 
your question or will get them f 
you quickly, but it is the respons 
ibility of every member to make 
sure that the Steward contin 
to earn the trust placed in him 


y nds entirely upon the ‘onl 


, 
ay 
‘election time. ‘’ 
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Negotiations... 
(Continued from page 1) 
you say, but don’t be mean whem 
you say it!” 4 
First Meeting Short ~ 
The parley broke up less thai 
one hour. after it had started whet 
Mr. Fisher asked for time to stugj 
the detailed inequalities submitted 
by the Union. Efforts to limit 
time allowed the company failed 
bit President Kovenetsky we 
that, “we will let Mr. Fisher ca 
us to make the next date, but 
we feel he’s taking too long wet 
all go upstairs and let him kno 
about it.” ‘ 
A meeting of the Negotiat 
Committee, which had prece 
its sitting down with comp 
spokesmen, was resumed imm 
ately after adjournment of 1 
joint session. Plans were madé 
this gathering for further com 
ences with Shop Stewards in pr 
aration for coming bargailil 
meetings which are expected 
resume by March 10th. B 
will be released regularly betwe 
issues of the Local 1-S NEWS 


if there is a 
"one year’s : 
‘A job. At st 
no more 

1 year’ 

with more t 
replaci 
Seniority or 
“In the c 


q duction of 


Wherever re 


“be in the in 





"Don't talk to me the way you speak to your office help." 





CONTRACT FACTS 


The Union Contract Says... 


“If a worker is transferred to 
‘another job classification he does 
not have to start at the minimum 

f the new job. He will be cred- 
‘ited with the length of total con- 
‘finuous service necessary for him 
‘to earn an equivalent wage on the 
mew job. The transferred worker, 
“Moreover, has the right to return 
to his original job any time within 
‘six months of the date of transfer, 
Should that job again become 
available. He cannot be replaced 
in his original job within the six 
‘month period. 

g 


Layoffs and Re-Hiring 


' “To avoid a layoff the employer 
will try to transfer an employee 
bd to be laid-off to an equal OR 
tr rated job within his division 


ing, non-selling or clerical) if 


is a vacancy in such a job or° 


iif there is a worker with less than 

# ome year’s seniority holding such 

a job. At such time as there may 

no more employees with less 

1 year’s seniority, employees 

‘with more than 2 year’s seniority 

replace those with 2 year’s 
#eniority or less, etc. 

“In the case of a layoff_or re- 

jon of staff, layoffs shall, 

rever reasonably practicable, 

be in the inverse order of senior- 

ity within the job classification in 

artment in the store in- 

3 . The union must notify the 

‘employer WITHIN TEN DAYS of 

8 layoff not based on seniority if it 

‘Wontends that the employee laid 

. equal or greater ability 

“ian any employees retained who 

/Mad less seniority. The union has 

Tight, within three days after 

@ notified by the company of 

off, to suggest an available 

to which the employee could 

pe transferred in order to avoid 

the layoff. If the company refuses 

make this adjustment, the un- 

On can take the-case to arbitra- 


| “Rehiring shall be done on the 


: seniority in the inverse 
of layoffs. If the employer 
aus to follow seniority the union 
am, within 10 days, suggest an 
available for re-liixing. 


If the company refuses to adjust 
its error the union can take the 
case to arbitration. 

“FLYING SQUAD, CONTIN- 
GENTS AND EXEMPT EM- 
PLOYEES will not be used to do 
the work of an employee who was 
laid off or transferred and who has 
reinstatement rights to his jobs, in 
order to avoid rehiring such em- 
ployee. 

“FULL AND PART-TIME EM- 
PLOYEES will have separate 
schedules of seniority for purposes 
of layoff or rehiring, except that 
a full time worker with more than 
one year of seniority who is sched- 
uled to be laid off or transferred 
to a full time job in which the sal- 
ary is equal to or is less than that 
paid in a part time job in his class- 
ification, can be transferred into 
a part-time job if he has more sen- 
iority than another part-time 
worker. He will then be consid- 
ered a part-time employee, but will 
retain his preference rights to his 
old job should it become available. 





Division Meeting 
Turnouts “Excellent” 
Says Union Official 


The officers and administrators 
of Local 1-S extend their con- 
gratulations to all members of 
the Union for their outstanding 
iesponse to their pre-negotiations 
Divisional meetings. 

Said Vice President Elizabeth 
Hammond, who was responsible 
for 20 out of a total of 31 meet- 
ings, “our Shop Stewards and 
Floor Committee members deserve 
the highest praise for the part they 
played in making these one of the 
most excellently attended series of 
meetings any of us can remember. 
Those who came and spoke and 
voted proved again that Local 
1-S belongs to its members and 
that they are proud of it. We are 
equally proud of them.” 





LETTERS 
to the 
EDITOR 











An Open Letter to 
the Shop Stewards: 

On Tuesday, January 24, we 
held the All-Day-Stewards-Confer- 
ence where the main topic of the 
reports of our officers was: “Unity 
and Militancy.” 

We all realize that unity and 
militancy are essential to victory 
in our coming contract negotia- 
tions with the Macy management, 
but in order to have unity and 
militancy we must have an enlight- 
ened and informed representative 
group of people who are ready, 
able and willing to assume the re- 
sponsibility of communicating and 
explaining the recommendations 
and decisions of the Executive 
Board to our members and to- 
gether carry out those, decisions 
to insure the: accomplishment of 
our just demands. 

We have such a group of peo- 
ple, and I mean none other than 
our Shop Stewards. (They proved 
their worth by showing up to the 
conference 250 strong. ) 

But — here is my point — does 
our leadership (officers and the 
Executive Board) take full advan- 
tage of the stewards? 


Closer Relationship Urged 


Many decisions of our Execu- 
tive Board remain stale and for- 
gotten in the archives of our Un- 
ion because they have never seen 
the broad daylight, never been 
brought to the attention of the 
Stewards to discuss and carry out. 

Yes! How many Stewards’ meet- 
ings did we have during the last 
few months? 

I think that a much closer and 
a more firm working relationship 
between the Executive Board and 
the Stewards should be established 
right away. 

I also think that it would be a 
good idea to invite, from time to 
time, a group of Stewards to sit in 
on the Executive Board meetings. 

In this way I’m sure the vital- 
to-us decisions of the Executive 
Board will not remain the private 
and forgotten property of the 
Board members but will be irri- 
gated with fresh and fertile ideas 
that will bear fruit for the benefit 
of us all. 


Steward Meetings Wanted 


It will also bring our Union 
problems to a much wider group 
of leading Union members and 
thus insure the fuller participa- 
tion of the membership in the af- 
fairs of our Union. 

I suggest that the Stewards 
meet, at least, once a month, where 
a full and comprehensive report of 
the activjties of the Executive 
Board and all other Union affairs 
should be discussed and acted up- 
on. 

Fellow Shop Stewards, what do 
you think about it? 

Let’s hear from you. 


To the Editor: 

I wish to express my deep ap- 
preciation to Local 1-S Unaffiliated 
for the benefits which I received 
through the Union’s Health Plan. 

Very truly yours, 
Viola B. Wardlaw 
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The Miners—Taft-Hartley and US 


When the Executive Board of Local 1-S voted to call upon 
our Union members to collect food, clothing and money for the 
striking mine workers it was counting heavily on the fact that 
the members of our Union had long recognized the importance 
to them of the coal digger’s struggle against Taft-Hartley injune- 
tions and the united front opposition the mine owners have pre- 
sented to the Union’s demands. 


Employer arrogance has stemmed mainly from the hope that 
the Federal government would pull their chestnuts out of the 
fire for them. The hope has been an especially well- founded one 
simply because the mine operators, along with most other em- 
ployers, were responsible for the writing of the Taft-Hartley Law 
in the first place. Labor protested that T-H was a Slave Labor 
Act, while men in government and management piously claimed 
that the law improved labor relations. 


But now, for all to see, the Taft-Hartley Act, its fangs bared, 
is being used in a fight to the death against the perfectly legiti- 


mate demands of the miners. With this anti-labor law on their / 


side the mine owners have not had to bargain with the miners. 
They have simply gone into court and the judge has told the 
Union what gains it can and cannot seek. 

Under the Wagner Act, labor’s organized strength was free 
to pit itself against the corporate wealth of the employer. Taft- 
Hartley binds the hands of labor and provides the employer with 
the additional strength of the courts and their powers of forbid- 
ding workers to strike for their wants and their needs. 

Tens of thousands of miners have been killed, maimed or 
injured in pits not equipped with safeguards. Additional thou- 
sands have escaped the same fate because of the “willing and 
able” clause the miners had written into their contracts. That 
clause allowed miners to leave unsafe pits. The operators fought 
against that clause because they place far greater value on pro- 
duction than they do on a miner’s life. And the courts, following 
the letter and the spirit of Taft-Hartley have rushed to the sup- 
port of the operators by declaring the “willing and able” clause 
unlawful. Without a word of condemnation for unsafe working 
conditions, the court passes what amounts to a death sentence on 
the miners by telling them they must work regardless of their 
conditions of employment. In the eyes of the employers the miners . 
are free to quit and starve to death or take their chances on being 
crushed to death in unprotected mines. 

The Taft-Hartley club hangs over the heads of workers 
throughout the. nation. The miners have shown us the way, 
through their unity and their determination, to beat back this 
threat and to strip it of its power. We hail their courageous strug- 
gle and know that we will never let them down. We will continue’ 
to help them meet their immediate needs. We will not falter in | 
the continuing fight against the Taft-Hartley Law and for prompt 
return of labor’s freedom to organize and fight as was provided 
in the Wagner Act. To this program we re-dedicate ourselves. 


The Blood Bank—Planned Protection 


The magnificent response to the Blood Bank, inspired and 
organized by Local 1-S, stands as a tribute to the cooperative spirit 
of the men and women who have built and defended our Union. 
The initial success of our Blood Bank marks a new high in the — 
security we all now enjoy. The Blood Bank, together with our 
Health Plan, affords every Union member and his family more 
complete protection than the average wage earner ever dreamed 
possible. : 

Thanks to the splendid support given the Blood Bank to date, 
a needy member is spared the anguish and uncertainty of trying 
to locate sympathetic volunteer donors. He is also relieved of the 
terrible financial burden that until now befell those unable to 
find friends able to give their blood. 

Today, a Union member faced with a routine or emergency 
need for blood, has only to call Vice-President Elizabeth Ham- 
mond at his Union office, LAckawanna 4-9715. It’s simple and its 
wonderful, simply because we got together once again to secure 
for ourselves another gain and additional security. 





> Ice Cream Brigade 
When Joseph Gormley, 918 De- 
partment, took Donald, 4, Kevin, 
7, Eileen, 10 and Mary, 12, by the 
nd and led them to the hospital 
he was a happy man. His smiles 
came, not from his children’s pro- 
tests, but from the knowledge that 


eal 1-S Health Plan. 
On the record book at Local 1-5 
' the Gormley brood appears as in- 


sured hospital admission cases 
297, 298, 299 and 300. On the 


human side was the decision of 


’ Mother and Father Gormley to 

“have all the little Gormleys lose 
their tonsils at one and the same 
time and be done with it. 


Mr. Gormley knew the advan- 
tages of the Health Plan from 


_.. first hand experience. He was in 


the hospital when the Plan went 
into effect last August and became 
one of the first claimants for bene- 
fits under its generous hospital 
and surgical allowances. 


At last reports the ice cream 
brigade was ready to close up shop 
sn all the Gormleys, big and lit- 
tle, were finished with tonsils — 
at least until there are more of 
them to take advantage of the 
health insurance plan their dad- 
dy’s union has won. 


The hard playing Jamaica 1-S Quintet finished the UV Tournament in 
2nd place and is now aiming for a win in the play-offs. 





Executive Board... 


(Continued from page 1) 


members for contributions of 
food, clothing and money to aid 
the needy strikers. 


Observers Report on DWU 


In a joint report representing 
the findings of both Dorothy de 
Mauriac and Sam Gruen as ob- 
servers at the recent founding con- 
vention of the Distributive Work- 
ers Union, Sam Gruen stated in 





_ STEWARD OF THE MONTH 


Dorothy (Jerrie) DeMauriac 
has worked in Macy’s for ten years. 
fore com- 

ing to the store 

she says that 

she had never 

belonged to a 

Union and 

knew practical- 

ly nothing 

about how they 

worked. “But,” 


she continued, 


“it was in the every day struggles 


_ that I learned the necessity of 
_ sticking together and fighting for 
our common interests through the 
Union.” She helped organize Local 
1S among the workers at the 
tables on the Street Floor in 1942. 
Jerrie was the first Steward elect- 
ed in her department and now 
speaks for about 150 Union mem- 
bers in her immediate group and, 
as Chairman of the Street Floor 
Committee she now represents 
about 500 workers on the Union 
Executive Board. 

Asked about her rise to leader- 
ship on the busy Main Floor, she 
modestly said that “I believe 1 won 
the support of the members be- 
cause I have belonged to them. I 
have never been too busy to listen 
to their problems and I have never 
been too busy to fight for their 
rights. 

Miss DeMauriac has served on 
many Union committees including 
the group which won from man- 
agement many concessions on the 
Christmas attendance bonus dur- 
ing the 1949 Yuletide season. She 
also served on the Local 1-S Polit- 
ical Action Committee which 
spearheaded the Union’s fight for 
such essential measures as O.P.A., 
low-cost housing, the 5-cent fare, 
and many other issues affecting 
the well-being of her fellow Union 


members. She is at present serving 
on the Union’s Negotiating. Com- 
mittee. 


“My most important contribu- 
tion,” Jerrie says, “lies in the. fact 
that the people in my department 
are treated with dignity and re- 
spect by the executives. Nobody 
steps on us because we have com- 
plete unity and understanding of 
the strength which has come to us 
through our Union. We have been 
fortunate,” she continued, “in that 
we are able to solve our problems 
before they get out of hand. We 
find that we are able to talk as 
equals to the supervisors who have 
come to realize that good labor re- 
lations is good business.” 


Jerrie has consistently turned 
down company offers of promo- 
tion to executive positions in order 
to remain in the Union, where she 
continues to serve her fellow 1-S 
members and where, as she puts it, 
“I, myself am afforded the secur- 
ity guaranteed by my Union mem- 
bership.” Looking back and real- 
izing the tremendous gains won 
through Local 1-S, Jerrie looks 
confidently to.the future and says, 
“The same unity which won for 
us in the past will surely serve us 
well in the present negotiations 
and in the many more to come.” 


On the personal side, Jerrie says 
she doesn’t like the outdoors, 
bridge, or television — she likes 
people, stimulating conversation, 
and gets a big kick out of life. 
With real determination in her 
voice Jerrie says “I am continu- 
ing a crusade of long standing in 
my fight against all kinds of dis- 
crimination. I hope I live long 
enough to see people living to- 
gether in complete equality and 
fighting shoulder to shoulder for 
their rights.” 


part that, “the DWU was organ- 
ized to establish a united platform 
and united working goals for: de- 
partment store and distributive 
workers. The néw organization is 
stressing the need for organizing 
the unorganized and for the win- 
ning of long-term gains for the 
members it represents.” ‘ 

_Mr. Gruen concluded the report 
by noting that officers of the new 
Union will sign the Taft-Hartley 
non-communist affidavits and said, 
“We wish them good luck.” The 
report was accepted without dis- 
sent. 

Other Points Discussed 

The problem of borrowers from 
the Union’s Welfare Fund who 
are delinquent in their repayments 
was referred to the Discipline 
Committee. , 

Board members Joesph Bucalo 
and Max Wald reported on the re- 
sults of a preliminary study into 
the advisability of creating a Lo- 
cal 1-S Credit Union. Both mem- 
bers pointed to the fact that such 
an organization would provide Un- 
ion members with the opportunity 
to save regularly and borrow in 
case of need. Control of such a 
Credit Union would be in the 
hands’ of its shareholders. 

IF YOU ARE INTERESTED 
IN JOINING A CREDIT UNION 
WRITE — TODAY — TO THE 
EDITOR OF THE 1-S NEWS 
AND TELL HIM SO. 


1-S Welfare Doctors 


To Discuss Program 
The Welfare Board has an- 


nounced that a meeting of its Pro- 
fessional Panel will be held early 
this month. 

Participating Doctors, Dentists, 
Chiropodists, Optometrists, Skin 
Specialists, etc., will gather to dis- 
cuss a unified low-cost health pro- 
gram designed to meet the needs 
and the problems of members of 
Local 1-5. 

At the scheduled conference, 
Union leaders and members of the 
Welfare Board will present to the 
volunteer professionals the Un- 
ion’s medical assistance program 
and will ask the doctors and others 
present to give their services at 
special rates upon the presentation 
of a 1950 Local 1-S membership 
card. 

If you have not yet gotten your 
new Union card — call at the Un- 
icn office, or see your Branch 


Store Administrator TODAY. 








care -— 


tant Nearest you. 





IF YOU NEED 


a Doctor, Dentist, Skin Specialist, Optometrist, Chiropodist or other Professional 


Call at the Union Office for the name and address of the Welfare Board Consul- 

















“1-S SPORTS 


’ : 
Every Man's a Champ! 

By the time this article sees the light of day the Union Voice Ba: 
ball League will have completed its regular season of play and the ha 
fuls will be girding their loins for the playoffs which come early 
March to determine the League championship. Only those who have | 
followed the tournament can take the battle for the title lightly. The p 
ers to a man have been in there scrapping for honors which mean 
they are the scrappiest sharpshooters in a league of fighting marksr 

League play has proven a thing that can never be taken for gran 
Our Local 1-S teams have lost many fine players due to layoffs in 
stores. What the opposition was unable to do in many cases the ¢ 
pany did with a flip of the wrist (according to seniority, of course 
But to all the players, those still with us and those who played hard 
long as they were around, we take our hats off. It seems to us that} 
one can better appreciate the spirit of these men than those Union m 
bers who, at the end of a working day say they are too tired to go 
WATCH a game. The teams consist of,men who-put in the same id 
hard day, but who, instead of going home have played a tough schedi 
oe whatever honor and glory they could earn for themselves and th 

nion. 

Our Jamaica team, a contender for first place until defeated by 
strong, front-running Gimbel-Saks combination finished in second 
with a fine display of teamwork and some outstanding individual 
Team Captain Tom Smith, while setting the scoring pace for his 
also served to inspire them to the point where they frequently play 
like true champs. This despite the fact that there was hardly ever a ti 
when there were more than a couple of substitutes sitting on their bem 
In the course of this campaign they have all become iron men, play 
almost every minute of every gamé. 

Whatever Local 1-S may do to honor the men who have played 
hard and well under its banner, this department still feels that 
the contestants have wanted and missed the most was the rooti 
support of their fellow union members. We ‘know lots of people 
have spent many evenings on Grade B movies and collegiate or 
fessional sports who have not had the fun and excitement any one of ¢ 
League games would have provided. Those who have been there will t 
for a long while of the thrills and spills, the beautiful plays and 
heart-breaking misses that marked the entire season. 


- * * * 


Some time ago we called the reader’s attention to the fact that 
rangements had been made for an inexpensive weekend at Beaver Lo¢ 
down Pennsylvania way. The only hitch was that Local 1-S had to gu 
antee a group of 38 in order to take advantage if the group rate of of 
$15 including transportation. The weekend starts on Friday evening 
gets you home on Sunday evening. Ski reports from the area are g 
and we are told that guests are provided with all the necessary equip 
absolutely free of charge. i 

If you are interested either in loafing in front of a roaring open 
or in getting out and walking or skiing through lovely countryside, 
the Union office LAckawanna 4-9715 and simply leave your name, hi 
phone and extension in the store. Just as soon as a group is asser 
you will be notified to. start packing your duds for one of the grant 
weekends you've enjoyed in a long, long time. 


* 7 o * 


Union members at Herald Square are really getting into the 
of the Gym program. More people have been showing up at Textile E 
ready for either team sports or individual activity. a group in ¥ 
department together and come down and join’the fun! 





Wanted and Willing 


FOR RENT — Large double bedroom, cooking, telephone, two b 
Couple — two girls or two men. .62 Riverside Drive (109th S$ 
Phone Mrs. Cramer, ACademy 2-9412. Reasonable. 





FOR SALE — Solar !20 enlarger, two coated lenses — Wollensak 
(1) 2", (1) 3%". Call LAckawanna 4-9715 Wednesday or leave mess 
for Bill Kennedy. ‘ 
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